jeems.nomos.de

Editors Contents

Thomas Steger Articles
Rainhart Lang

e M Igor Ivaskovic¢
Tiia Vissak

Balancing between Team and Organisation: The
Relationship between Stakeholders’ Influence and
Trust and Cohesion in Post-transitional South-East
European Basketball Teams

B Ozge Mehtap, Jale Balkas, Soner Tillemez
How do leaders’ political influence tactics affect dissent,
cynicism and negligence?
Aresearch into medical representatives in Turkey
B Nemanja Berber, Michael J. Morley, J6zsef Poér,
Agnes Slavi¢, Dimitrije Gasic
Effects of Institutional and Organizational Factors on
the Changing Contours of Industrial Relations in Central
and Eastern Europe
B Ivana Bulog, Danica Bakoti¢
Organizational citizenship behaviour: The direct effect
of job satisfaction and the mediating role of participative
leadership
1 M Barbara Frey, Bruno Skrinjari¢, Jelena Budak
2024 Perceived Corruption and Informality among Croatian
Volume 29 Businesspeople
Pages 1-209 B Jamila Jaganjac, Jelena Luki¢ Nikoli¢, Snezana Lazarevi¢
ISSN 0949-6181 The importance of green human resource management
practices for sustainable organizational development:
Evidence from Serbia and Bosnia and Herzegovina

B Mohit Srivastava, Mattia Scali
N The Effect of Leadership on Entrepreneurial cdition
omos Orientation, Learning and Internationalisation JEIYE

Performance: A Case of Czech Firms

am 03.02.2026, 02:38:10.
its im it, fiir oder ir



https://doi.org/10.5771/0949-6181-2024-1-1

Number 1| 2024
Volume 29

Journal of East European Management Studies

Editorial Committee: Thomas Steger (Editor-in-chief), University of Regensburg | Rainhart Lang,
Chemnitz University of Technology | Tiia Vissak, University of Tartu

Advisory Board: Eckhard Dittrich, Otto-von-Guericke-University of Magdeburg | Miklés Dobak,
Corvinus University Budapest | Ivan Novy, University of Economics Prague | Anna Soulsby,
Nottingham University Business School | Dieter Wagner, University of Potsdam

Honorary Board: D. Catana, Technical University of Cluj-Napoca | Ed Clark, Royal Holloway
University of London | Vince Edwards, Buckinghamshire College | J. Erpenbeck, SIBE Herrenberg
| J. Hentze, Technical University of Braunschweig | N. Holden, Skipton, UK | Dirk Holtbriigge,
University of Erlangen-Nurnberg | A. Ishikawa, Chuo University | Fred Luthans, University of
Nebraska Lincoln | M. Maly, University of Economics Prague | W. Mayrhofer, Vienna University
of Economics and Business | R. Nurmi, Turku School of Economics | D. Pucko, University of Ljubljana
| Sheila M. Puffer, Northeastern University Boston | A. Remisova, Comenius University Bratislava |
Irma Rybnikova, Hochschule Hamm-Lippstadt | Rudi Schmidt, Friedrich-Schiller-University of Jena
| Raoul Uksvérav 1, University of Tallinn | Hartmut Wichter T, University of Trier | Ingo Winkler,
University of Southern Denmark

Table of Contents

EAItOrial oo 3
Editorial Statistics 2023 ... oo 5
Articles

Igor Ivaskovic¢

Balancing between Team and Organisation: The Relationship between

Stakeholders’ Influence and Trust and Cohesion in Post-transitional South-East
European Basketball TEams .......ooiuiiiiii 7

Ozge Mehtap, Jale Balkas, Soner Tiilemez
How do leaders’ political influence tactics affect dissent, cynicism and
negligence? A research into medical representatives in Turkey ........................ 28

Nemanja Berber, Michael J. Morley, Jozsef Poor, Agnes Slavic, Dimitrije Gasic¢
Effects of Institutional and Organizational Factors on the Changing Contours of
Industrial Relations in Central and Eastern Europe .........c..coooviiiiiiiiniininninn. 71

Ivana Bulog, Danica Bakotic
Organizational citizenship behaviour: The direct effect of job satisfaction and
the mediating role of participative leadership .............coocoiiii 102

Barbara Frey, Bruno Skrinjaric, Jelena Budak
Perceived Corruption and Informality among Croatian Businesspeople ............. 124

1P 216.73.216143, am 03.02.2026, 02:38:10.
i Inhalts ir it, fiir oder ir

Erlaubnis ist


https://doi.org/10.5771/0949-6181-2024-1-1

Jamila Jaganjac, Jelena Lukic Nikoli¢, SneZana Lazarevi¢
The importance of green human resource management practices for

sustainable organizational development: Evidence from Serbia and Bosnia and
Herzegovina

....................................................................................... 157
Mohit Srivastava, Mattia Scali

The Effect of Leadership on Entrepreneurial Orientation, Learning and
Internationalisation Performance: A Case of Czech Firms ...............coooiiiinnn. 181

IP 216.73.216143, am 03.02.2026, 02:38:10.
Erlaubnis ist j i Inhalts ir i, fiir oder ir



https://doi.org/10.5771/0949-6181-2024-1-1

