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Democracies across Europe are under pres-
sure – primarily due to the gradual erosion of 
democratic norms, institutions, and procedu-
res. This volume analyses the political causes, 
mechanisms, and consequences of democra-
tic backsliding in 15 European countries, from 
Western Europe to the Western Balkans. In 
addition to country case studies, the volume 
provides comparative analyses that identify 

recurring patterns of democratic erosion. The 
contributions address institutional weaken-
ing, the rise of populist narratives, incomple-
te democratisation processes, and the streng-
thening of executive powers. Importantly, the 
diagnosis is only the fi rst step: this volume 
also outlines concrete countermeasures at 
the national, European, and civil society levels.

Journal of the
European Trade  
Union Institute

2 2025
Volume 28
pages 143 – 268
ISSN 1435-2869

Economic and social developments  
in south-east Europe
	■ Economic and social developments in south-east 

Europe: between growth, opportunities and the 
erosion of social rights
(Sanja Paunović and Bruno S. Sergi)

	■ The Bulgarian path to the euro and the expected 
effects of its introduction
(Maria Prohaska)

	■ Human capital in the 21st century: structure, 
challenges and economic growth
(Lyuboslav Kostov)

	■ Bulgaria: empowering base-level trade union 
leaders to ensure growth in membership numbers
(Lyuboslav Kostov and Rositsa Makelova) 

	■ The importance of job quality characteristics for 
current and prospective employees
(Martin Serreqi and Xheni Rusi)

	■ The use of artificial intelligence and discrimination 
in the labour market
(Biljana Chavkoska) 

	■ Making sense of globalised AI in the context of the 
workplace
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	■ The role of online platforms in shaping tourism and 
labour dynamics in northern Albania
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What is the European Trade Union Institute (ETUI)?
The ETUI conducts research in areas of relevance to the trade unions, including the 
labour market and industrial relations, and produces European comparative studies in 
these and related areas. It also provides trade union educational and training activities 
and technical support in the field of occupational health and safety. Through its exper-
tise, scientific publications, specialist journals and training programmes, the ETUI 
provides European trade unions with the tools to participate in the European debate 
and to contribute actively to achieving Social Europe. Its current work programme 
is built around the following five priorities: worker participation, social dialogue, the 
Lisbon/sustainable development strategies and their follow-up, trade union renewal 
and the economic and financial crisis.
The European Trade Union Institute is supported by the European Union. For more 
detailed information on the ETUI please see the homepage www.etui.org

Aims and objectives of the SEER Journal for Labour and Social Affairs 
in Eastern Europe
SEER aims to stimulate an exchange of information between researchers, trade union-
ists and people who have a special interest in the political, social and economic 
development of the region of eastern Europe.
It seeks to draw attention to new research results and the latest analysis about the 
ongoing process of political and social changes in the broader eastern European region, 
and tries to create deeper understanding of the importance of the elaboration of demo-
cratic structures within industrial relations.
SEER combines contributions from different disciplines and schools of thought into 
an information package intended to be of interest to policy-makers, researchers, aca-
demics and trade unionists from various backgrounds.
The editors would like to point out that it is the authors who are responsible for 
the content of their own articles and that neither the editors nor the publisher, the 
European Trade Union Institute, necessarily share the opinions of the authors whose 
work is featured in the SEER.
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