
Per V. Freytag	 117	 Dynamics of a facilitator’s role:
Pia Storvang		  Insights from the Danish construction industry

Christiane Rau	 139	 A long way home:
Anne-Katrin Neyer		  How an intra-organizational innovation network
Agnes Schipanski		  overcomes its political boundaries
Fiona Schweitzer

Gary Florkowski	 160	 Predicting HR’s involvement and
Miguel R. Olivas-Luján		  influence in strategic decision-making

Thorsten Jochims	 188	 Social reciprocity as a critical success factor for 
		  small and mid-size enterprises: Work relationships 
		  as reflections of social exchange structures

Call for Papers	 208

m
a
n
a
g
e
m

e
n
t 
re

vu
e
, 

vo
lu

m
e
 2

7
, 

is
s
u
e
 3

, 
2
0
1
6

Socio-economic Studies

Editors:
Ina Aust 

Matthias Baum 
Marcel Erlinghagen

Simon Fietze
Susanne Gretzinger

Wenzel Matiaske
Sylvia RohlferSocio-economic Studies

MREV universal.indd   1 11.08.16   09:52

Vol. 15, issue 4, 2004
https://doi.org/10.5771/0935-9915-2004-4-405 https://www.inlibra.com/de/agb - Open Access - 

https://doi.org/10.5771/0935-9915-2004-4-405
https://www.inlibra.com/de/agb
https://creativecommons.org/licenses/by/4.0/


 

management revue 
TThhee  IInntteerrnnaattiioonnaall  RReevviieeww  ooff  MMaannaaggeemmeenntt  SSttuuddiieess 
 

Editors: Richard Croucher, Cranfield University, UK 

 Rüdiger Kabst, University of Giessen, Germany 

 Rita Kellermann, Rotterdam School of M., Netherlands  

 Wenzel Matiaske, University of Flensburg, Germany 
  

Editorial/ John W. Boudreau, University of Southern California, USA  

Advisory Chris Brewster, Henley Management College, UK  

Board Dirk Buyens, De Vlerick School of Management, Belgium  

 Jean-Luc Cerdin, ESSEC, France  

 Peter Dowling, University of Canberra, Australia  

 Amos Drory, Ben Gurion University, Israel  

 Barney Erasmus, University of South Africa, South Africa  

 Mark Fenton O'Creevy, Open University, UK  

 Per Freytag, University of Aarhus, Denmark  

 Diether Gebert, Technical University Berlin, Germany  

 Barry Gerhart, University of Wisconsin, USA  

 Paul Gooderham, Norwegian Business School, Norway  

 Bo Hansson, IPF/Uppsala University, Sweden  

 Peter-J. Jost, WHU Koblenz, Germany  

 Arne Kalleberg, University of North Carolina, USA  

 Jan Kees Looise, University of Twente, The Netherlands  

 Seong-Koog Kim, EWHA, South Korea  

 Hendrik Holt Larsen, Copenhagen Business School, Denmark  

 Huseyin Leblebici, University of Illinois, USA  

 Albert Martin, University of Lüneburg, Germany  

 Wolfgang Mayrhofer, Vienna Univ. of Bus. a. Econ., Austria  

 Thomas Mellewigt, University of Paderborn, Germany 
 Michael Morley, University of Limerick, Ireland  

 Werner Nienhueser, University of Essen, Germany  

 Nancy Papalexandris, Athens Univ. of Bus. a. Econ., Greece  

 Erik Poutsma, Nijmegen Business School, The Netherlands  

 Dieter Sadowski, IAAEG/University of Trier, Germany  

 Wilhelm Schaufeli, University of Utrecht, The Netherlands  

 Florian Schramm, HWP, Germany  

 James Sesil, The State University of New Jersey Rutgers, USA  

 Rick Steers, University of Oregon, USA  

 Wolfgang Weber, University of Paderborn, Germany  

https://doi.org/10.5771/0935-9915-2004-4-405 https://www.inlibra.com/de/agb - Open Access - 

https://doi.org/10.5771/0935-9915-2004-4-405
https://www.inlibra.com/de/agb
https://creativecommons.org/licenses/by/4.0/


 

management revue 
TThhee  IInntteerrnnaattiioonnaall  RReevviieeww  ooff  MMaannaaggeemmeenntt  SSttuuddiieess 

 

ISSN 0935-9915 
 
management revue – the International Review of Management Studies is 

published four times a year. The subscription rate is € 60,- (€ 45,- for 

2004) including delivery and value added tax. Subscription for students 

is reduced and available for € 30,-. For delivery outside Germany an 

additional € 8,- are added. Cancellation is only possible six weeks 

before the end of each year. Single issues of management revue may 

be obtained at € 19,80. 

The contributions published in management revue are protected by 

copyright. No part of this publication may be translated into other 

languages, reproduced, stored in a retrieval system or transmitted in 

any form or by any means, electronic, magnetic tape, photocopying, 

recording or otherwise without permission in writing from the publisher. 

That includes the use in lectures, radio, TV or other forms. Copies 

are only permitted for private purposes and use and only of single 

contributions or parts of them. 

For any copy produced or used in a private corporation serving private 

purposes (due to §54(2) UrhG) one is obliged to pay a fee to VG Wort, 

Abteilung Wissenschaft, Goethestraße 49, D – 80336 München, where 

one can ask for details. 

 

Rainer Hampp Verlag, management revue,   

Meringerzeller Str. 10, D – 86415 Mering 

Phone ++ 49 8233 4783, Fax ++ 49 8233 30755 

E-Mail: Rainer_Hampp_Verlag@t-online.de 

www.Hampp-Verlag.de 

www.management-revue.org 

https://doi.org/10.5771/0935-9915-2004-4-405 https://www.inlibra.com/de/agb - Open Access - 

https://doi.org/10.5771/0935-9915-2004-4-405
https://www.inlibra.com/de/agb
https://creativecommons.org/licenses/by/4.0/


management revue, vol 15, issue 4, 2004   407 

 
management revue, volume 15, issue 4, 2004  mrev 15(4) 
 
 
Special Issue: 
New Directions in Organizational Behaviour 
edited by Albert Martin 
 
Albert Martin 
New Directions in Organizational Behaviour?  410 
 

Adrian Furnham 
The Future (and Past) of Work Psychology and Organizational  
Behaviour: A Personal View 420 
 

Ulrich Hoffrage, Torsten Reimer 
Models of Bounded Rationality: The Approach of Fast and Frugal  
Heuristics 437 
 

Johannes Lehner 
Strategy Implementation Tactics as Response to Organizational,  
Strategic, and Environmental Imperatives 460 
 

Guido Strunk, Michael Schiffinger, Wolfgang Mayrhofer 
Lost in Transition? Complexity in Organisational Behaviour –  
the Contributions of Systems Theories 481 
 
Book Reviews, special issue 
Ashkanasy, Neal M. / Wilderom, Celeste P. / Peterson, Mark F. (Eds.):  
Handbook of Organizational Culture & Climate (by Marcus Falke) 510 
Locke, Edwin A. (Ed.): The Blackwell Handbook of Principles of  
Organizational Behavior (by Christian Gade) 513 
Vibert, Conor: Theories of Macro Organizational Behavior. A Handbook of 
Ideas and Explanations (by Albert Martin) 516 
Beckert, Jens: Beyond the Market: The Social Foundations of Economic  
Efficiency (by Wenzel Matiaske) 518 
Blossfeld, Hans-Peter / Rohwer, Götz: Techniques of Event History Modeling. 
New Approaches to Causal Analysis (by Ingo Weller) 520 
 
Book Reviews 
Lengfeld, Holger: Mitbestimmung und Gerechtigkeit. Zur moralischen  
Grundstruktur betrieblicher Verhandlungen (by Hansjörg Weitbrecht) 526 
Dietzfelbinger, Daniel / Thurm, Ralph (Eds.): Nachhaltige Entwicklung:  
Grundlage einer neuen Wirtschaftsethik (by Britta Boyd) 528 
 
New Books 531 
 
Contents of mrev, vol 15, issues 1-4 535 

https://doi.org/10.5771/0935-9915-2004-4-405 https://www.inlibra.com/de/agb - Open Access - 

https://doi.org/10.5771/0935-9915-2004-4-405
https://www.inlibra.com/de/agb
https://creativecommons.org/licenses/by/4.0/


408  management revue, vol 15, issue 4, 2004 

management revue, next issues 
 

Diffusion of HRM to Europe and the Role of US MNCs 
 

Industrial Relations in Europe 
 
Please contact one of the journal’s editors, or the editor of the special issue, or 
Rainer Hampp Verlag, mrev, Meringerzeller Str. 10, D – 86415 Mering 
E-Mail: Rainer_Hampp_Verlag@t-online.de 

____________________________________________________ 
Bibliografische Information der Deutschen Bibliothek  
Die Deutsche Bibliothek verzeichnet diese Publikation in der Deutschen  
Nationalbibliografie; detaillierte bibliografische Daten sind im Internet über 
http://dnb.ddb.de abrufbar. 
 
ISBN: 3-87988-883-3 ISSN: 00993355--99991155 
 

© 2004 management revue Rainer Hampp Verlag   München, Mering 
  Meringerzeller Str. 10  D – 86415 Mering, Germany 

  www.Hampp-Verlag.de 

 

All rights preserved. No part of this publication may be reprinted or reproduced 
or utilized in any form or by any electronic, mechanical, or other means, now known 
or hereafter invented, including photocopying and recording, or in any information 
storage or retrieval system, without permission in writing from the publisher. 

____________________________________________________ 

Database Research Pool: www.hampp-verlag.de 
Five journals - one search engine: Our new online-archive allows for searching in full-text da-
tabases covering five journals: 
• Industrielle Beziehungen, beginning in 1998 
• Journal for East European Management Studies, beginning in 1998 
• management revue, beginning in 2004 
• Zeitschrift für Personalforschung, beginning in 1998 
• Zeitschrift für Wirtschafts- und Unternehmensethik, beginning in 1998 

Free research: Research is free. You have free access to all hits for your search. The hit list 
shows the relevant articles relevant to your search. In addition, the list references the articles 
found in detail (journal, volume etc.). 

Browse or download articles via GBI: If you want to have access to the full-text article, our 
online-partner GBI the contentmachine will raise a fee of 2.20 Euro. If you are registered as a 
“GBI-Professional Customer” you may pay via credit card or invoice. The minimum charge is 
4.00 Euro.  

https://doi.org/10.5771/0935-9915-2004-4-405 https://www.inlibra.com/de/agb - Open Access - 

https://doi.org/10.5771/0935-9915-2004-4-405
https://www.inlibra.com/de/agb
https://creativecommons.org/licenses/by/4.0/


management revue, vol 15, issue 4, 2004   409 

 
Editors and publisher would like to thank the reviewers of the 2004 issues. 

 
Prof. Dr. Thomas Behrends, University of Lueneburg, Germany  
Prof. Dr. Rolf Bronner, University of Mainz, Germany  
Prof. Dr. Peter Conrad, University of Armed Forces, Hamburg, Germany  
Dr. Thomas Diefenbach, Open University Business School, Walton Hall, UK  
PD Peter Eberl, University of Siegen, Germany  
Prof. Dr. Dudo von Eckardstein, Vienna Univ. of Business and Economics, Austria  
Prof. Dr. Wolgang Elsik, Vienna Univ. of Business and Economics, Austria 
Dipl.-Oec. Dirk Fischer, Technical University Chemnitz, Germany  
Dr. Andrea Fried, Technical University Chemnitz, Germany  
Prof. Dr. Egbert Kahle, University of Lueneburg, Germany  
Prof. Dr. Arne Kalleberg, University of North Carolina, Chapel Hill, USA  
Prof. Dr. Jan Kees Looise, University of Twente, Netherlands 
Prof. Dr. Albert Martin, University of Lueneburg, Germany  
Prof. Dr. Thomas Mellewigt, University of Leipzig, Germany  
Prof. Dr. Manfred Moldaschl, Technical University Chemnitz, Germany  
Prof. Dr. Werner Nienhüser, University of Duisburg-Essen, Germany  
Prof. Dr. Hans Georg Ridder, University of Hannover, Germany  
Prof. Dr. Maarten van Riemsdijk, University of Twente, Netherlands  
PD Dr. Susanne Royer, University of Flensburg, Germany  
Dipl.-Kffr. Anja Schmelter, University of Paderborn, Germany  
Prof. Dr. Florian Schramm, HWP Hamburg, Germany  
Prof. Dr. Jürgen Weibler, University of Hagen, Germany  
Dr. Ingo Weller, University of Flensburg, Germany  
PD Dr. Fridericke Welter, RWI, Essen, Germany  
PD Dr. Uta Wilkens, Technical University Chemnitz, Germany  
 
Statistics: 
 
 issue 1 issue 2 issue 3 issue 4 all 

Submitted papers sent  8 7 7 8 30 

Papers accepted after first review  0 5 7 0 12 

Papers accepted after second review  7 2 0 4 13 

Papers rejected 1 0 0 4 5 

Book reviews 4 2 1 7 14 
 

https://doi.org/10.5771/0935-9915-2004-4-405 https://www.inlibra.com/de/agb - Open Access - 

https://doi.org/10.5771/0935-9915-2004-4-405
https://www.inlibra.com/de/agb
https://creativecommons.org/licenses/by/4.0/

