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Abstract
The minimum wage serves as a fundamental aspect of labour rights aimed at 
safeguarding workers from exploitation and ensuring a basic standard of living. 
In recent years, the European Union has taken significant steps to harmonise 
minimum wage policies across member states, reflecting a commitment to social 
justice and economic equity. Albania, which aspires to EU integration, is currently 
faced with the challenge of aligning its policies with European Union standards. 
One of the critical issues under discussion is the EU Directive on Adequate 
Minimum Wages. This article aims to provide a reflective analysis of Albania’s per­
spective on this Directive and its implications for the country’s economy, labour 
market and society. While the Directive does present challenges for Albania, it 
also offers a unique opportunity to improve the lives of its citizens and increase 
social cohesion. The path forward will not be easy but, with the right mix of 
policies and reforms, Albania can move closer to realising the promise of EU 
membership and the benefits it brings, as well as its own vision of a prosperous, 
equitable and inclusive society within the EU.
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Historical context of Albania and EU relations

To understand Albania’s perspective on the EU Directive on Adequate Minimum 
Wages, it is essential to examine the historical context of Albania’s relationship with 
the EU. Albania, a candidate country for EU membership, has been undergoing 
reforms to meet the EU’s political, economic and social criteria since it submitted its 
application for membership in 2009. The EU has set various benchmarks for Albania 
to fulfil, including improving governance, strengthening the rule of law and aligning 
policies with EU standards.

The EU Directive on Adequate Minimum Wages is a significant policy initiative 
aimed at ensuring fair wages and decent living standards for workers across EU 
member states. The directive sets guidelines for minimum wage levels and adjust-
ments, as well as mechanisms for monitoring and enforcing the promotion of the fair 
and equal treatment of workers.

Albania’s perspective on the Directive is shaped by its unique socioeconomic 
conditions, challenges and aspirations for EU integration. As a candidate country, 
Albania views the Directive as an opportunity to enhance its labour market regu-
lations, improve social welfare and align its economic policies with those of the 

1/2024 SEER Journal for Labour and Social Affairs in Eastern Europe   p. 57 – 60 57

https://doi.org/10.5771/1435-2869-2024-1-57 https://www.inlibra.com/de/agb - Open Access - 

https://doi.org/10.5771/1435-2869-2024-1-57
https://www.inlibra.com/de/agb
https://creativecommons.org/licenses/by/4.0/


EU. However, several key points need to be considered when analysing Albania’s 
perspective on the Directive.

Socioeconomic context
Albania is a country with a diverse economic landscape, characterised by a mix 

of traditional sectors, such as agriculture and tourism, and emerging industries like 
information technology and energy. The country faces challenges such as high unem-
ployment rates, the informal economy, income inequality and regional disparities. 
Implementing the Directive would require Albania to address these issues through 
comprehensive labour market reforms, social protection measures and economic 
policies.

Labour market dynamics
Albania’s labour market is evolving, with a growing demand for skilled workers 

in sectors like tourism, construction and services. The country’s minimum wage 
policies play a crucial role in ensuring fair compensation for workers, reducing 
poverty and enhancing productivity. Aligning Albania’s minimum wage levels with 
EU standards could have both positive and negative effects on the labour market, 
including potentially increasing labour costs for businesses, but also improving 
workers’ purchasing power and reducing inequality.

EU integration process
Albania’s aspirations to join the EU have motivated the country to adopt regula-

tory frameworks, standards and policies that are in alignment with EU requirements. 
The Directive is thus seen as a step towards harmonising Albania’s labour market 
regulations with EU norms, enhancing social cohesion and promoting sustainable 
economic development. However, implementing it would require Albania to make 
significant institutional, legal and administrative reforms to ensure effective enforce-
ment, compliance and monitoring of minimum wage policies.

The Directive’s implications for Albania

The Directive has several implications for Albania’s economy, labour market and 
society.

Economic impact
Implementing the Directive could have a mixed economic impact on Albania. 

While it may increase labour costs for businesses, especially in sectors with a high 
proportion of low-wage workers, it could also stimulate domestic consumption, re-
duce income inequality and improve social welfare. To mitigate the potential adverse 
effects on businesses, Albania would need to introduce supportive measures such as 
tax incentives, skills development programmes and social protection schemes.
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Social consequences
Raising the minimum wage in line with EU standards could have positive social 

consequences for Albania, including reducing poverty, improving living standards 
and enhancing social inclusion. By ensuring fair wages for all workers, Albania 
could promote social solidarity, reduce disparities and enhance citizens’ wellbeing. 
However, the country would need to address challenges such as informal employ-
ment, gender pay gaps and regional inequalities to maximise the social benefits of 
the minimum wage policy.

Policy considerations
As Albania considers aligning its minimum wage policies with the Directive, 

several policy considerations need to be taken into account. These include setting 
realistic and sustainable minimum wage levels, establishing effective mechanisms 
for monitoring and enforcement, providing support for small and medium-sized 
enterprises and promoting dialogue between government, employers and workers. 
By adopting a balanced approach to its minimum wage policy, Albania can achieve 
the dual objectives of economic competitiveness and social equity.

Impact on employment dynamics
The debate on the impact of minimum wage policies on employment dynamics is 

of particular relevance to Albania. While proponents argue that a legally mandated 
minimum wage can boost consumer demand, reduce income inequality and promote 
social inclusion, critics suggest that it may lead to job losses, especially in sectors 
with low profit margins. Albania’s economy, characterised as it is by a mix of 
agriculture, services and industry, requires a nuanced approach to minimum wage 
policy to balance economic growth with social welfare considerations.

Role of social dialogue and stakeholder engagement
The successful implementation of the Directive in Albania requires active en-

gagement with the social partners, including trade unions, employer associations and 
government agencies. Social dialogue serves as a platform for negotiating minimum 
wage levels, addressing the labour market challenges and fostering consensus among 
all stakeholders. Albania can draw upon best practice from other EU member states 
to establish the most effective social dialogue mechanism that ensures the sustain-
ability of minimum wage policies.

Conclusion

The minimum wage landscape in Europe is diverse, reflecting the economic 
realities of each country. The European Directive on Adequate Minimum Wages 
represents a significant step towards ensuring fair wages across the EU, but its 
success will depend on the willingness of member states and candidate countries to 
implement and enforce its provisions.

Albania’s perspective on the Directive reflects its commitment to EU integration, 
labour market reform and social progress. By aligning its minimum wage policies 
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with EU standards, Albania aims to enhance the wellbeing of its citizens, promote 
fair compensation for workers and strengthen its competitiveness in the European 
market. Implementing the Directive poses challenges and trade-offs for Albania, 
but it also presents opportunities for sustainable development, social cohesion and 
economic growth. By approaching the Directive with a strategic, inclusive and for-
ward-looking mindset, Albania can navigate the complexities of policy reform and 
realise its vision of a prosperous, equitable and inclusive society at home within the 
European Union.
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