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How can digital technologies promote inte-
gration and prosperity in Europe? For decades, 
digitization has been the spearhead of economic, 
political and social developments. It has become 
clear that its eff ects can transform society ‒ 
digitization aff ects all sectors of the global 
economy and radically changes the way fi nancial 
transactions are conducted, how governments 
interact with their citizens and how people 
interact with each other. Given the global scale 
of this digital revolution, the European Union 

and its Member States intend to address the 
challenges of digitization and promote its ben-
efits. Initiatives and regulations such as GDPR, 
SEPA, Horizon 2020 and the Digital Single Mar-
ket are just some of the ongoing projects at 
European level. However, it remains clear that 
further work and commitment in these areas 
is essential to ensure the development of in-
novative solutions to the problems arising from 
the most signifi cant global change since the 
industrial revolution.
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Retraction Note

The Publisher and Editor of the Journal of East European Management
Studies (JEEMS) retract the article:

Turhani, Ali (2013). Governance of public-private partnerships: Lessons
learned from an Albanian case. Journal of East European Management
Studies, Vol. 18, No. 3, pp. 371-385.
In accordance with the recommendations of the Committee on Publica-
tion Ethics (COPE).

After a thorough investigation we found that the author of this article
plagiarised from an article originally published in 2007 by Judy Johnston
and Siegfried P. Gudergan in the International Review of Administrative
Sciences (Vol 73, No. 4, pp. 569-582).

The publisher and editor of JEEMS deeply apologize for this transgres-
sion. We do not accept such unethical academic behaviour demonstrated
by Mr. Turhani.

Thomas Steger
Editor-in-chief
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