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Entrepreneurs and investors face crucial decisions 
to positively infl uence the fi nancing and exit suc-
cess of digital start-ups. This book analyses the 
most signifi cant performance drivers of digital 
ventures. The author assesses, fi rst, the early-
stage fi nancing method, second, the choice of 
business focus and, third, the motives for syndi-
cation. In three studies, he thereby identifi es the 

performance impact of practitioners’ funda-
mental decisions on a broad empirical basis, thus 
integrating research from fi nance and entrepre-
neurship. He provides insights into the eff ects of 
experience and the added value of all common 
investor types, compares digital platforms to alter-
native technologies and examines the infl uence 
of investor syndicates.
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