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The emergence of the COVID-19 pandemic, 

with its multidimensional impacts on organi-

sational management, inspired this special 

issue. The issue presents a collection of full-

length articles and research reports devoted 

to the experiences of enterprises during the 

first year of the pandemic in various East Euro-

pean countries (Poland, Hungary, the Czech 

Republic, Russia, Armenia, and Bosnia and 

Herzegovina). The contributions range from 

in-depth studies on a pair of similar subsidia-

ries of multinational companies or on small 

and medium size enterprises, to the attempts 

to present trends and tendencies in particular 

sectors or to study the impact of the COVID-19 

pandemic on the management of different 

types of enterprises in the national economy.

COVID-19’s Impact on 
Management
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