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Editorial Mission of JEEMS 

The main aim of the Journal of East European Management Studies (JEEMS) is 
to promote dialogue and cooperation among scholars from all countries who 
seek to examine, explore and explain the behaviour and practices of manage-
ment within the transforming societies of Central and Eastern Europe. As such, 
the theoretical interests of the journal focus on a) organizational and manage-
ment change; b) Central and East European societies (including those on the 
fringes of Europe) undergoing processes of transition or transformation; and c) 
scientific issues of business, management and organisation that arise in such 
contexts. In this regard, JEEMS particularly welcomes papers that draw on a 
behavioral perspective. 

By fostering the exchange of ideas within the academic community and between 
management academics and management practitioners, JEEMS aims to contrib-
ute to the development of knowledge and practice across the Central and East 
European region. In this way, the journal hopes to cultivate and spread a sophis-
ticated understanding of management trends and tendencies as they emerge 
through the process of transformation. The concern with management practices 
and issues is meant in the broadest sense to include the problems of steering 
politico-economic processes and the management of all types of organized ac-
tion and their social embeddedness. 

JEEMS aims to attract social scientific contributions from scholars of any nation 
and region, but particularly wishes to encourage authors from those countries 
directly experiencing transformational change. Its potential readership is interna-
tional, comprising academics and practitioners with an involvement or interest 
in the management of change in transforming societies in Central and Eastern 
Europe. 
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