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Preface

In the beginning Labour Law and Social Security Law were of little significance in
the development of European Law. They only played a very minor role in the
founding Treaties of the European Communities as their aim was primarily to
harmonise economic, not social conditions. More than 50 years after the Rome
Treaties the situation is completely different: There is more and more awareness
that the only way to further develop European Law and the European Union as a
whole is by not only getting rid of competitive constraints but also by making the
citizens of Europe aware of its social dimension. The Saint Pope John Paul II once
made the quite beautiful remark that Europe must breathe with both lungs, East
and West. This image can be applied here: Both lungs, i. e. the economic as well as
the social breath of air must feature in the future development of the law.

Therefore today is a good time for an outline of European Labour Law. This book
was written mainly with students in mind that are specialising in Labour Law but it
also gives practising labour lawyers an overview of the most important regulations
and judgments on this subject. References were deliberately kept to a minimum,
instead numerous examples and a summary of the most significant judgments of
the ECJ illustrate vividly the contentious issues. This publication focuses on the key
issues of the debate. Therefore, some points have been left out to make room for a
more profound discussion of others.

This book is dedicated to the memory of my dear father, Dr. Rolf Thiising, who
first introduced me to European Labour Law.

Bonn, August 2013 Gregor Thiising
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Sammlung arbeitsrechtlicher Entscheidungen (German law
journal)

Sex Discrimination Act

Societas Europaea

section

Société nationale des chemins de fer francais

Streinz (ed.), commentary EUV/AEUV, 2™ ed., 2012
Spanish Supreme Court of Justice

Treaty on the Functioning of the European Union
Transfer of Undertakings (Protection of Employment)
Regulations 2006

255 (€ Teilzeit- und Befristungsgesetz (German Part-Time and
Temporary Employment Act)

UNICE......oucniria Union of Industrial and Employers’ Confederation of
Europe

WLR o Weekly Law Review

ZESAR ..., Zeitschrift fiir Europdisches Arbeits- und Sozialrecht
(German law journal)

ZEUP ..o Zeitschrift fiir Europdisches Privatrecht (German law
journal)

Zeitschrift fiir Arbeitsrecht (German law journal)
Zeitschrift fiir Zivilprozessrecht (German law journal)
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