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INTRODUCTION 

-
gineering students she knows describe the women on their course as either 

is an equally worrying message about women engineers: women who are really 

gender in/authenticity message gets reproduced again 
and again in engineering cultures, practices, and identities. I will argue that this 

and industry-backed campaigns to recruit and retain more women engineers. 

-
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By using ethnographic methods, I hoped to document the more subtle gen-

-

-

or changed. 

-

-
rately, do not appear

-

college engineering students. As an insider/outsider, she was uniquely placed 

-
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-

-
-

-
namics which tend to include some and marginalise others: most notably, the use 

-
-

-
gineers to build and maintain working relationships and to progress their careers. 

-
in -

struggle to belong in engineering workplace cultures. This chapter elaborates 
-

der in/authenticity. I initially coined the latter concept to capture the apparent 
congruence or non-congruence of gender and engineering identities for men 
and women engineers respectively

-
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why they chose this career, where men who opt to be engineers are not remark-

-
the normative pressures of the way things are. 

INVISIBILITY AS ENGINEERS 

-

-

-

-

-
-
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-

-

-

-

category woman engineer a non-sequitur. 

-

-
see

concrete/abstract, practice/theory, technical/social. Gender hierarchies are 
-
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-

-

-
-

identity and educational dynamics that might contribute to this. Both the Mc-
-

-
felt

One older woman engineer recounted how, when she and other women engi-

-

-

-
-
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-

-

-

-

-

-

-

VISIBILITY AS WOMEN 

-
tity work. The point here is that women engineers tend to get pigeon-holed by 
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-
-

-

-

-

all

the

-

-

-
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with respect to their careers. Younger women and women who opted to not 

-

-

-

and if ‘men’ and ‘women’ are 
necessarily different

in -

-

-
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-

woman 
are 

established, colleagues and contacts remember them because they ‘stand out 
-

engineers are in their 20s or 30s and not mothers, a higher proportion dress 

-
-

I suggest there is something more complicated going on here than a simple 

not

-

them but also admissible within the workplace culture, women engineers oc-
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-

-

engineers jeopardise their status as women. But notice the delicate juggling 

we see here is a tension between two gender messages: one which says, ‘To 

-

CONCLUSION 

-
ence. Through numerous subtle and not so subtle dynamics, women engineers 

or ‘real 

-

-

need to be tackled. 
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-

real membership

be happening in engineering? 

me that both are operating in engineering workplace cultures. Thus, compari-
-

locally hegemonic gender norms are operating. In general, the largest cultural 

-
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and
the wider gender order both work to reproduce stability. 

-

-

equality in engineering. Put another way, we need to normalise the woman 

-

to address gender dynamics in the workplace culture. There is a crying need 

-
-
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persist because that they are not seen

-

-

-
-
-

-

-

-

succeed in getting this message across. 
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