About the authors

Mihail Arandarenko is Professor of Labour Economics at Belgrade University and is
also Director of the Foundation for the Advancement of Economics. He has written
extensively about labour market and social policy issues and has consulted long- and
short-term for many international organisations. He is, inter alia, the author of Labour
Market in Serbia — Trends, Institutions, Policies (2011) and editor of Mapping Serbia’s
Labour Market (2006).

Valeriu Frunzaru is Senior Lecturer at the State University of Political and Admin-
istrative Studies in Bucharest, where he teaches European employment policies, soci-
ology and research methods. He has published books and articles in scientific journals
on topics within employment, education and social values.

Todor Milchevski is Lecturer in the Integrated Business Faculty in Skopje where he
teaches labour economics and EU economics. His areas of expertise are employment
and regional development. Previously, he was engaged in the Cabinet of the Deputy
Prime Minister in charge of economic affairs, working in the field of economic policy
and regulatory reform.

Damir Miljevi¢ was born in Banja Luka, Bosnia and Herzegovina. With a background
in research and consultancy, he became an adviser to the Prime Minister of Republika
Srpska in 2001. Since 2001, he has been working as Executive Manager for Develop-
ment in MCO Sinergija Plus in Banja Luka and is currently President of the Employer
Association of Republika Srpska.

Vesna Stojanova Prof. Dr. has enjoyed a 35-year career as an internationally-recog-
nised professor and scientist and has published over 200 scientific papers and research
projects, of which at least fifty have been international. Since 2011, she has been di-
rector of the Integrated Business Institute and President of the NGO Junior Achieve-
ment Macedonia (1998).

Lyuben Tomev Ph.D. has been the Director of the Institute for Social and Trade Union
Research of Confederation of Independent Trade Union of Bulgaria since 1999. He
also represents CITUB in the Economic and Social Council of the Republic of Bulgaria,
on the Commission on Income and Living Standards of the National Tripartite Co-
operation Council and is on the Managing Board of NAVET (from 2001 to 2010).

Iva Tomié is a Research Assistant in the Institute of Economics, Zagreb and a PhD
candidate of the Faculty of Economics of the University of Ljubljana. Her major re-
search interests are labour economics, applied microeconomics, demographic ageing
and public finance.

2/2012 SEER Journal for Labour and Social Affairs in Eastern Europe p. 289 — 290 289

1P 216.73.216.36, am 19.01:2026, 03:41:38.
Inhalts im it, fir o

der ir


https://doi.org/10.5771/1435-2869-2012-2-289

About the authors

Maja Vehovec PhD is Senior Research Fellow at the Institute of Economics, Zagreb.
Her major fields of interest are labour economics, the impacts of ageing on labour
supply and longer working lives, health economics, pensions policies and financial
literacy. She has also served as a consultant for institutions like the WB, OECD and
DFID and as an evaluator for the European Science Foundation.

290 SEER Journal for Labour and Social Affairs in Eastern Europe  2/2012

1P 216.73.216.36, am 19.01:2026, 03:41:38.
Inhalts im it, fir o

der ir


https://doi.org/10.5771/1435-2869-2012-2-289

