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The European Union is unique among inter-

national organisations. The level of interde-

pendence between the member states and 

the EU exceeds all previously known forms of 

cooperation. Since the member states have 

only delegated certain competences to the EU 

and have otherwise retained their sovereignty, 

the further development of the EU must be 

pursued in a coordinated and prudent manner. 

In particular, the future organisational form 

of the EU has not been settled. Proponents and 

opponents of a European federal state have 

an almost unmanageable „battlefield“ in this 

respect. This work undertakes an in-depth ana-

lysis and attempts to answer the complicated 

question of the finality of the EU based on the 

model of the federal state.

Where Is the 
European Union Heading?
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