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The fi fth volume in this six-volume collection 
of Otto Kirchheimer’s (1905–1965) works is 
entitled Politische Systeme im Nachkriegseuro-
pa (Political Systems in post-war Europe) and 
contains 34 works by Kirchheimer, published 
between 1950 and 1967, on changes to political 
orders in modern industrial societies. Geo-
graphically, these studies focus not only on 
the Federal Republic of Germany but also on 
developments in other Western European de-
mocracies, the USA and the GDR. In these 
writings, Kirchheimer pays particular attention 
to changes in the party systems in these coun-

tries, the changing role of the parliamentary 
opposition, the calculated infl uence of asso-
ciations and interest groups, the intensifi cation 
of bureaucracy and the strengthening of the 
executive, and the political attitudes and ex-
pectations of citizens in modern democracies. 
In addition, this volume contains a comprehen-
sive bibliography of all Kirchheimer’s published 
works plus a selection of his unpublished writ-
ings. This book will appeal to all those interest-
ed in politics, law, contemporary history and 
sociology.
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