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Abstract
Motivated by the growing political and economic significance of global talent 
mobility, this study focuses on municipal initiatives that aim to foster inclusion and 
retention. The purpose of this paper is to examine how Danish municipalities con-
tribute to attracting and retaining highly skilled migrants through local initiatives 
and discursive practices. It further examines how highly skilled migrants interpret, 
negotiate, and respond to such institutional representations and contributes to 
broader discussions on migration, integration, and identity construction in munic-
ipal contexts. Despite strong national recruitment policies, Denmark continues 
to face challenges in retaining international professionals, which highlights a gap 
between attraction strategies and migrants’ lived experiences. This research note 
addresses this issue by setting a research agenda for exploring how municipal pro-
grammes construct the identities of highly skilled migrants through communication 
and events, and how migrants respond to these constructions.

Keywords: highly skilled migrants, municipal initiatives, inclusion, retention, iden-
tity construction, migration governance

Introduction
Driven by labour shortages due to the shrinking working-age population in OECD 
countries and the competition to build knowledge-based economies, global compe-
tition to attract highly skilled migrants will continue to increase (Pekkala et al., 
2016). Permanent-type migration to OECD countries set a record in 2023 with 6.5 
million new permanent immigrants, which is 28 % above 2019 levels (International 
Migration Outlook, 2024). Although the United States and the United Kingdom 
have remained the top OECD destinations for new migrants, the European Com-
mission has proposed a set of voluntary measures to make it easier for third-country 
nationals to work in the EU and to help member states address widespread labour 
and skills shortages (Friis & Mia, 2024). As both an EU member state and an 
OECD country that has received fewer (-9 %) new permanent-type immigrants in 
2023 than in 2022, Denmark has followed a similar path by setting forth measures 
to attract and retain highly skilled migrants (International Migration Outlook, 
2024).
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Initiatives towards attracting highly skilled migrants
At the national level, the Danish government has launched a reform of internation-
al recruitment to improve competitive conditions for companies to recruit more 
highly skilled migrants (Beskæftigelsesministeriet, 2023). The reform promotes the 
equal treatment of international professionals and has lowered salary thresholds for 
work permits, which is explicitly designed to attract global talent from outside the 
EU (Denmark’s National Reform Programme, 2023; KPMG, 2025; The Copen-
hagen Post, 2025). The reform also seeks to increase the number of international 
students in fields that require a highly educated workforce by proposing that 
universities offer 1,100 study places on programmes taught in English per year 
between 2024 and 2028, and 2,500 annually from 2029 (Denmark’s National 
Reform Program, 2023).

At the municipal level, organized initiatives to support the relocation and retention 
of highly skilled migrants have emerged or intensified. This can be exemplified by 
two municipalities in Denmark that have recently adopted measures to attract an 
international, skilled workforce: the City of Odense, a city of 210,838 inhabitants 
in 2024 (Odense i Tal, 2024) and the City of Aarhus, Denmark’s second largest 
city, with 373,512 inhabitants in 2024 (Aarhus i Tal, 2024). Both cities already 
host full universities and numerous international students and expatriates. To 
strengthen Odense’s international profile and help position it as the “world’s best 
robot city” (Vedtaget Budget 2025), Odense municipality has doubled the number 
of employees who support highly skilled migrants and expanded the pre-existing 
newcomer service to what is called an “international house”, which serves as a cen-
tral hub for international newcomers (Odense Byråd, 2018–2021). Aarhus munici-
pality has also launched similar initiatives. To enhance the city’s internationalization 
efforts, Aarhus City Council has established a committee comprising representatives 
from both the public and private sectors to develop new initiatives aimed at increas-
ing the number of foreign professionals by 40 % between 2025 and 2030 (Aarhus 
International Strategi).

Municipalities in Denmark are playing a growing role in international migration 
by implementing strategies to support immigrant inclusion and retention. This 
paper therefore seeks to illuminate the efforts extended by Danish municipalities 
to attract and retain highly skilled migrants. Our interest is particularly directed 
towards the municipal level of governance in welcoming highly skilled migrants and 
how municipal discourses frame them. Hence, we propose to pursue the following 
research questions:
1. How are migrants constructed in the strategic communication material of mu-

nicipality welcome measures?
2. How are migrants discursively constructed in organized municipality events?
3. How do migrants respond to this discourse?
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Municipal initiatives
A number of municipalities in Denmark offer free services to highly skilled interna-
tionals, as well as their accompanying partners and families, to facilitate relocation 
and retention in the country. These services have manifested in several forms, such 
as international houses, newcomer services or international communities, and they 
are often run as a partnership between public municipalities, private companies, 
universities, and, in some cases, community volunteers (see Table 1). The services 
vary across municipalities depending on the scope of the support and are offered in 
the form of organized events or personal consultations. The overall aim is to equip 
highly skilled migrants with practical information, support their integration into 
Danish culture and society, create networking opportunities, and assist with job 
searches (International House Copenhagen, International Community by Erhverv 
Aarhus, International House Odense). Some municipalities focus primarily on 
newcomer services which provide essential practical information, such as obtaining 
health cards or residence permits, finding accommodation or enrolling children 
in school. Other municipalities offer international communities or international 
houses which provide broader, ongoing support throughout an international profes-
sional’s stay. These services may include regular events to facilitate networking, 
initiatives to support the career paths of accompanying partners, and activities 
promoting cultural understanding. Importantly, international houses also provide a 
physical location where internationals can drop in and access resources directly.

Overview of municipal initiatives
Municipal initiatives in Denmark can be traced back to 1994, when Copenhagen 
Capacity was created by Copenhagen Municipality, Frederiksberg Municipality, 
Copenhagen County, Frederiksborg County, and Roskilde County (counties were 
abolished in the administrative reform of 2007). The organization Copenhagen 
Capacity works closely with Invest in Denmark, the official investment promotion 
agency within the Ministry of Foreign Affairs of Denmark (Invest in Denmark 
n.d.), and its main purpose is to attract international companies, investments, and
highly skilled migrants to the region of Eastern Denmark (Copenhagen Capacity
n.d.).

In 2008, the first International Community initiative was established in Aarhus 
by the business organization Erhverv Aarhus, Aarhus University, and the City of 
Aarhus with the aim of developing the region as an attractive destination for 
international employees and their families (International Community by Erhverv 
Aarhus n.d.). Following this, International House Copenhagen was founded in col-
laboration with the University of Copenhagen and the Capital Region to make the 
city more open to international researchers and ease their relocation and integration 
into Danish society (Young, 2013; International House Copenhagen n.d.). In the 
same year, Esbjerg Municipality launched Newcomer Service to support interna-
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tional employees and their families, which later expanded into International House 
in 2021 (Esbjerg Kommune). Currently, we have identified 15 municipalities that 
offer such services in varying forms (see Table 1):

Table 1: Overview forms of newcomer services in Danish municipalities

Municipality Name Run by/Partnership Types of Services
Offered

Target Group(s)

Copenhagen International House 
Copenhagen

City of Copenhagen 
with partnership be-
tween public bod-
ies, educational insti-
tutions, and private 
organizations and 
businesses

Registration and 
guidance, events, 
job and career pro-
grammes

International talents 
(employees, job seek-
ers, students and 
their accompanying 
spouses)

Kalundborg Newcomer Service Kalundborg Munici-
pality

Assistance with prac-
tical matters such 
as finding accommo-
dation or childcare/
school

Danish and interna-
tional newcomers

Lolland Newcomers Service Lolland Municipality Settlement service 
and job search sup-
port

International new-
comers

Bornholm Newcomer Service Regional Municipality 
of Bornholm

Settlement service 
and job search sup-
port

International new-
comers

Aarhus International Com-
munity

Erhverv Aarhus 
with partnerships be-
tween the City of 
Aarhus and Aarhus 
University

Settlement service, 
local engagement, so-
cial and networking 
opportunities

International profes-
sional, accompanying 
family member, stu-
dent or graduate

Aalborg International House 
North Denmark

Aalborg Municipality 
with partnership be-
tween public organi-
zations and business-
es

Job seeking, business 
startup, and culture 
& leisure

International profes-
sionals and accom-
panying spouses, in-
ternational graduates 
and residents

Horsens Volunteer organiza-
tion that collaborates 
with local organiza-
tions

Social gathering and 
networking events

Internationals

Herning and 
Ikast-Brande

Expat in Herning and 
Ikast-Brande

Municipalities of 
Herning and Ikast-
Brande

Newcomer service Internationals in the 
area and newcomers

Odense International House 
Odense

City of Odense mu-
nicipality in partner-
ship with SDU

Newcomer service, 
spouse service, events 
and activities

International highly 
skilled employees, ac-
companying partners

Esbjerg international house Esbjerg Municipality 
collaborates with 
the International 
Community of Esb-
jerg, which is run 
by international vol-
unteers

Newcomer service, 
partner/spouse ser-
vice

Danish and interna-
tional newcomers, 
international employ-
ees and their families
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Municipality Name Run by/Partnership Types of Services
Offered

Target Group(s)

Billund Newcomer Service Billund Erhverv and 
Billund Municipality

Settlement support 
and job search sup-
port for accompany-
ing partners

International employ-
ees and their families

Sønderborg Newcomer Service Sønderborg Munici-
pality

Settlement service, 
job search support for 
accompanying part-
ners, social network

Danish and interna-
tional newcomers, 
international employ-
ees and their families

Vejle Newcomer Service Vejle Municipality Settlement service, 
partner career sup-
port

International employ-
ees and their families

Kolding New in Kolding Kolding Municipality 
collaborates with 
public organizations 
and The Expats Asso-
ciation of Kolding run 
by international vol-
unteers

Settlement service, 
but plans to extend 
partner career sup-
port as of 2026

International employ-
ees, students, gradu-
ates, accompanying 
family and partners

Source: Own chart.

Some of these initiatives are centralized, which means that they provide services to 
more than one municipality. For example, International Citizen Service (ICS East), 
located in International House Copenhagen, serves international citizens across 
37 municipalities (Outside of Copenhagen, International House of Copenhagen). 
Similarly, International House North Denmark supports internationals in northern 
Denmark by offering services across 11 municipalities.

Literature review
The immigration of highly skilled migrants is frequently described in political 
discourse as an economic necessity (Bauder, 2008). Highly skilled migrants are 
thought to contribute to the establishment of new businesses and jobs and improve 
the competitiveness of existing businesses through innovation (Hall & Beaverstock, 
2012). A study conducted in a panel of 20 European countries reveals that “a 
larger pool of migrants in the skilled professions is associated with higher levels of 
knowledge creation” both in the public and private sectors (Bosetti et al., 2015). 
Another study which was carried out in 15 European countries, including Den-
mark, suggests that economic considerations affect individuals’ attitudes towards 
migration and that natives strongly prefer the immigration of highly skilled rather 
than low-skilled migrants due to their contribution to taxes and social security 
payments (Naumann et al., 2018). In Denmark, skilled migrants are acknowledged 
as economic assets in terms of filling labour shortages, sustaining the welfare state, 
and contributing to national growth through taxation (Cengiz & Karlsson, 2021; 
Aragones & Salgado, 2016; Beskæftigelsesministeriet, 2023). They are discursively 
constructed as “a good business deal” and estimated to contribute around DKK 
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183,000 annually in tax revenue (Klintefelt, 2024). However, despite the positive 
framing of highly skilled migrants and institutional investments by the media and 
business associations, Denmark faces persistent challenges in retaining international 
workers (Copenhagen Capacity, 2024; Ministry of Higher Education and Science, 
2019).

Persistent challenges of retention
A record number of internationals have recently left Denmark, which suggests a dis-
connect between official narratives and lived experiences (The Copenhagen Post, 
2025). Statistics show that only 35 % of highly skilled migrants remain in Denmark 
after five years (Copenhagen Capacity, 2024), and 42 % of international graduates 
from English-taught master’s programmes in Denmark leave the country within 
two years of completing their studies (Aterini & Wolf, 2019). Studies highlight sub-
tle workplace discrimination, underemployment, and weak workplace inclusion 
(Lueg, 2024; Risberg & Laurence, 2022). A strong aversion to accepting highly 
skilled migrants among highly skilled natives (e.g. in Denmark or the United King-
dom) has also been reported (Naumann et al., 2018). The most recent Expat Sur-
vey (Copenhagen Capacity, 2025) confirms that job security and inclusion are de-
cisive factors in retention. However, research also suggests that EU migrants who 
integrate relatively easily into the labour market often depart quickly, whereas those 
facing greater challenges remain (Jensen & Pedersen, 2007), which indicates a gap 
between national and municipal discourses of “international talent” and the lived 
realities of highly skilled migrants. Understanding this gap requires attention to 
how institutional contexts both enable and constrain the work and life experiences 
of international employees (Bjerregaard, 2014). Studies show that although coun-
tries and host institutions are eager to recruit international academics, internal pro-
cesses are rarely adjusted to accommodate their specific career capital (Richardson, 
2008).

The Danish case suggests a similar pattern: attraction policies are robust, but 
retention remains fragile. In the context of a “boundaryless workforce” (Tung et 
al., 2008) whereby professionals can move easily across borders, Denmark’s chal-
lenge lies not only in recruitment but in ensuring that institutional and workplace 
practices foster genuine inclusion and long-term belonging. In the meantime, the 
tension between national discourse, local initiatives, and migrants’ lived experiences 
raises important questions about how highly skilled migrants are discursively con-
structed and how they respond to such portrayals in practice. This study explores 
this disconnect by investigating how municipality events discursively construct 
highly skilled migrants and how highly skilled migrants respond to these narratives. 
The study aims to uncover whether municipality discourses align with highly 
skilled migrants’ perceptions of identity and belonging within Danish society.
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Research gap and proposed approach
Existing research on migration governance in Denmark has paid attention to na-
tional discourses, policy reforms, and welfare state concerns (e.g. Jensen & Pedersen 
2008; Tung et al., 2008; Jensen et al., 2017; Bjerregaard, 2014; Cengiz & Karlsson, 
2021; Brown, 2024). Other studies have focused on the economic contribution of 
highly skilled migrants and their role in sustaining welfare systems (Aragones & 
Salgado, 2016; Brodmann & Polavieja, 2010). However, there is limited research 
that systematically examines how highly skilled migrants themselves experience and 
interpret the discourses that position them as “talent” or “good business”. In partic-
ular, the municipal level, where attraction and retention policies are operationalized 
in practice, remains underexplored.

This research note proposes to address this gap by investigating how municipal 
initiatives, particularly international houses, newcomer services, and international 
communities, construct the identity of highly skilled migrants through their orga-
nized events and how these individuals respond to such constructions. Municipal 
events and services are not only sites of practical support but also arenas in which 
ideas of belonging, inclusion, and “Danishness” are negotiated. By focusing on 
these sites, the study will capture the interplay between institutional discourse and 
migrants’ lived experiences.

Theoretical framework and methodology
This research note suggests drawing on discourse and narrative theory to exam-
ine how highly skilled international professionals are constructed in municipal 
discourse and how these individuals respond to this discourse. Following Gee 
(2010), we understand discourse as the integration of language, action, symbols, 
and values to enact socially recognizable identities. Using Critical Discourse Ana-
lysis (CDA), materials from municipal welcome events will be analyzed through 
van Leeuwen’s (1996) and Reisigl and Wodak’s (2009) frameworks on identity 
and immigration. To complement this approach, we will use narrative theory to 
emphasize how individuals use stories to make sense of experiences and construct 
belonging (Loseke, 2007; De Fina & Tseng, 2016). Drawing on Weick’s (1995) 
concept of sense-making, the study aims to explore how migrants interpret and 
create meaning in unfamiliar environments, and to reveal how migrants negotiate 
identity and belonging in local contexts.

Methodologically, we propose to combine ethnography, more specifically, virtual 
content analysis and participant observation, with narrative interviews. First, we 
will provide a descriptive overview of all welcome and newcomer measures in 
Denmark, as such a comprehensive overview does not exist. From this overview, 
we will select a limited number of sample cases, that is, four municipalities that 
represent the diverse forms of initiatives. Participant observation at welcome events 
will be employed to capture how identities are constructed through interaction (Jor-
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gensen, 1989; Van Maanen, 1995), and virtual ethnography will be used to analyze 
online communication on municipal platforms. Finally, narrative interviews will 
offer insight into migrants’ own stories and meaning-making processes (Riessman, 
2008; Loseke, 2007; Lueg 2025).

Conclusion: Towards an analytical focus on everyday welcome and 
retention practices

The Danish case illustrates the paradoxes of migration governance in a small 
welfare state. Although national and municipal institutions have invested heavily 
in attracting international professionals, retention remains a weakness. Initiatives 
such as international houses and newcomer services exemplify the growing role of 
local actors in shaping Denmark’s international profile. Yet persistent patterns of 
discrimination, underemployment, and premature departure suggest a disconnect 
between official narratives and the lived experiences of migrants. This research 
note argues that understanding these dynamics requires shifting analytical attention 
from attraction policies to the everyday practices of retention. By examining how 
municipalities discursively construct the identity of highly skilled migrants and 
how such individuals interpret or resist these constructions, the study will generate 
insights into the barriers to and enablers of long-term inclusion.

In doing so, the project contributes to the following three broader debates: first, the 
Europeanization of welfare states and the states’ strategies for reconciling openness 
to global talent with restrictive approaches to other migrant groups; second, the role 
of local institutions in global mobility governance; and third, how highly skilled 
migrants negotiate identity and belonging in host societies. The Danish case thus 
offers a window into the contradictions of “talent attraction” in Europe, showing 
that success in the global competition for labour requires not only recruitment but 
also institutional change to sustain inclusion and belonging.

References
Aarhus International Strategi 2025–2030. Aarhus Municipality, https://deltag.aarhus.dk/sites/defa

ult/files/documents/International%20strategi_EN.pdf
Aarhus i Tal. Aarhus Municipality, https://ledelsesinformation.aarhuskommune.dk/Embed#vfs://g

lobal/AARHUS-I-TAL/BEFOLKNING_I_TAL-Indhold.xview
About Newcomer Service. Esbjerg Municipality, https://esbjerg.eu/new-in-esbjerg/newcomer-serv

ice
Aragones, Anna Maria and Uberto, Salgado. “Denmark and Norway: Matching Labor Market 

Needs with Qualified Migrants.” Two Homelands, vol. 44, 2016, 93–109. http://dx.doi.org/10.
3986/dd.2016.2.08

Aterini, Davide and Wolff, Zita. “International Talent Retention: Empirical Field Study at 
Copenhagen Business School.” https://research-api.cbs.dk/ws/portalfiles/portal/60702227/
790868_Master_Thesis_FINAL.pdf

2.4

Danish municipalities’ efforts in attracting and retaining skilled migrants 105

https://doi.org/10.5771/2566-7742-2025-1-98 https://www.inlibra.com/de/agb - Open Access - 

https://deltag.aarhus.dk/sites/default/files/documents/International%20strategi_EN.pdf
https://ledelsesinformation.aarhuskommune.dk/Embed#vfs://global/AARHUS-I-TAL/BEFOLKNING_I_TAL-Indhold.xview
https://esbjerg.eu/new-in-esbjerg/newcomer-service
http://dx.doi.org/10.3986/dd.2016.2.08
https://research-api.cbs.dk/ws/portalfiles/portal/60702227/790868_Master_Thesis_FINAL.pdf
https://doi.org/10.5771/2566-7742-2025-1-98
https://www.inlibra.com/de/agb
https://creativecommons.org/licenses/by/4.0/
https://deltag.aarhus.dk/sites/default/files/documents/International%20strategi_EN.pdf
https://ledelsesinformation.aarhuskommune.dk/Embed#vfs://global/AARHUS-I-TAL/BEFOLKNING_I_TAL-Indhold.xview
https://esbjerg.eu/new-in-esbjerg/newcomer-service
http://dx.doi.org/10.3986/dd.2016.2.08
https://research-api.cbs.dk/ws/portalfiles/portal/60702227/790868_Master_Thesis_FINAL.pdf


Bauder, Harald. “Neoliberalism and the Economic Utility of Immigration: Media Perspectives of 
Germany’s Immigration Law.” Antipode, vol. 40, 2008, 55–78. https://doi.org/10.1111/j.1467
-8330.2008.00571.x

Borjas, George and Bratsberg, Bernt. “Who leaves? The out-migration of the foreign born.” 
Review of Economics and Statistics, vol. 78, 1996, 165–176.

Brown, Samantha Ruth. “Pork. What’s for Lunch: Food, Race and the Politics of Migration in 
Denmark.” Annals of the American Association of Geographers, 2024. https://doi.org/10.1080/24
694452.2024.2431296

Brodmann, Stefanie and Polavieja, Javier. “Immigrants in Denmark: Access to Employment, Class 
Attainment and Earnings in a High-Skilled Economy.” International Migration, vol. 49, no. 1, 
2010, 59–90. https://doi.org/10.1111/j.1468-2435.2010.00608.x

Bjerregaard, Toke. “Engaging institutions in global careers: highly skilled self-initiated expatriates’ 
journeys through a Nordic welfare state.” European Management Journal, vol 32, 2014, 903–
915.

Budget 2025. Odense Kommune, https://www.odense.dk/politik/oekonomi-og effektstyring/budg
etter/budget-2025

Cengiz, Paula Manuela and Eklund Karlsson, Leena. “Portrayal of immigrants in Danish media – 
a qualitative content analysis.” Societies, vol. 11, no. 45, 2021. https://doi.org/10.3390/SOC11
020045

Constant, Amelie and Schultz-Nielse, Marie Louise. “Labor Force Participation and Unemploy-
ment: Incentives and Preferences.” Migrants, Work, and the Welfare State, edited by Torben 
Tranæs and Klaus F. Zimmermann, University Press of Southern Denmark and The Rockwool 
Foundation Research Uni, 2004, 147–184.

De Fina, Anna and Tseng, Amelia. “Narrative in the study of migrants.” The Routledge Handbook 
of Migration and Language, edited by Canagarajah S, Routledge, 2017, 381–396.

Deal reached to bring more foreign workers to Danmark. The Copenhagen Post, 2025, https://cphp
ost.dk/2025-06-27/business-education/career/deal-reached-to-bring-more-foreign-workers-to-d
enmark/

Denmark’s National Reform Programme 2023. European Commission, https://commission.europa.
eu/system/files/2023-05/2023-Denmark-NRP_en.pdf

Ellena, Silvia. “Commission unveils package to attract migrant workers to EU labour market.” 
Euractiv, 2023, https://www.euractiv.com/news/commission-unveils-package-to-attract-migran
t-workers-to-eu-labour-market/

Esbjerg Kommune indvier internationalt hus for tilflyttere. Esbjerg Kommune, 2021. https://via.ritz
au.dk/pressemeddelelse/13627764/esbjerg-kommune-indvier-internationalt-hus-for-tilflyttere?
publisherId=13560064

Esbjerg International House. Esbjerg Municipality, https://www.esbjerg.dk/om-kommunen/ny-i-es
bjerg-kommune/internationalt-hus

Expat Survey 2025. Copenhagen Capacity. https://www.copcap.com/hubfs/_copenhagen-capacity
/talent/talent-events/expat%20survey%202025/Copcap_ExpatSurvey2025_online.pdf

Expat in Herning & Ikast-Brande. https://expat-in.dk/

106 Gulsabah Palinko, Klarissa Lueg

https://doi.org/10.5771/2566-7742-2025-1-98 https://www.inlibra.com/de/agb - Open Access - 

https://doi.org/10.1111/j.1467-8330.2008.00571.x
https://doi.org/10.1080/24694452.2024.2431296
https:// https://doi.org/10.1111/j.1468-2435.2010.00608.x
https://www.odense.dk/politik/oekonomi-og effektstyring/budgetter/budget-2025
https://doi.org/10.3390/SOC11020045
https://cphpost.dk/2025-06-27/business-education/career/deal-reached-to-bring-more-foreign-workers-to-denmark/
https://commission.europa.eu/system/files/2023-05/2023-Denmark-NRP_en.pdf
https://www.euractiv.com/news/commission-unveils-package-to-attract-migrant-workers-to-eu-labour-market/
https://via.ritzau.dk/pressemeddelelse/13627764/esbjerg-kommune-indvier-internationalt-hus-for-tilflyttere?publisherId=13560064
https://www.esbjerg.dk/om-kommunen/ny-i-esbjerg-kommune/internationalt-hus
https://www.copcap.com/hubfs/_copenhagen-capacity/talent/talent-events/expat%20survey%202025/Copcap_ExpatSurvey2025_online.pdf
https://expat-in.dk/
https://doi.org/10.5771/2566-7742-2025-1-98
https://www.inlibra.com/de/agb
https://creativecommons.org/licenses/by/4.0/
https://doi.org/10.1111/j.1467-8330.2008.00571.x
https://doi.org/10.1080/24694452.2024.2431296
https://doi.org/10.3390/SOC11020045
https://cphpost.dk/2025-06-27/business-education/career/deal-reached-to-bring-more-foreign-workers-to-denmark/
https://commission.europa.eu/system/files/2023-05/2023-Denmark-NRP_en.pdf
https://www.euractiv.com/news/commission-unveils-package-to-attract-migrant-workers-to-eu-labour-market/
https://via.ritzau.dk/pressemeddelelse/13627764/esbjerg-kommune-indvier-internationalt-hus-for-tilflyttere?publisherId=13560064
https://www.esbjerg.dk/om-kommunen/ny-i-esbjerg-kommune/internationalt-hus
https://www.copcap.com/hubfs/_copenhagen-capacity/talent/talent-events/expat%20survey%202025/Copcap_ExpatSurvey2025_online.pdf
https://expat-in.dk/


Friis, Sigrid, and Nyegaard, Mia. “Denmark’s outdated policies block international talent and slow 
down economic growth.” Copenhagen Capacity, 2024, https://cphpost.dk/2024-05-29/life-in-de
nmark/opinion/outdated-policies-block-international-talent-and-slow-down-economic-growth/
?utm_source=chatgpt.com

Gee, James Paul. An introduction to discourse analysis: theory and method. Routledge: 2010.
Hall, Sarah and Beaverstock, Jonathan. “Competing for talent: Global Mobility, Immigration and 

the City of London’s Labour Market.” Cambridge Journal of Regions, Economy and Society, vol. 
5, no. 2, 2012, 271–287. DOI:10.1093/cjres/rss005

Hedetoft, Ulf. “Denmark: Integrating Immigrants into a Homogeneous Welfare State.” Migration 
Policy Institute, November 1, 2006. https://www.migrationpolicy.org/article/denmark-integrat
ing-immigrants-homogeneous-welfare-state

Highly skilled foreign manpower boosts growth and welfare. Beskæftigelsesministeriet (Danish Min-
istry of Employment), https://bm.dk/media/6968/easier-acces-to-highly-skilled-people-reformi
ng-international-recruitment.pdf

Hultin, Lotta and Introna, Lucas. “On receiving asylum seekers: Identity working as a process of 
material discursive interpellation.” Organization Studies, vol. 40, no. 9, 2019, 1361–1386.

International Community by Erhverv Aarhus. Aarhus Municipality, https://internationalcommunit
y.dk/

International Communities. Work in Denmark. https://www.workindenmark.dk/working-in-den
mark/international-communities

International House Copenhagen. Copenhagen Municipality, Copenhagen Municipality, https://ih
cph.kk.dk/

International House North Denmark. Aalborg Municipality, https://ihnd.dk/about-ihnd
International House Odense. Odense Municipality, https://www.internationalhouseodense.dk/k-ab

out-us
International Migration Outlook 2024. OECD Publishing, Paris, https://doi.org/10.1787/50b035

3e-en.
International Network Horsens. https://faellesskab.horsens.dk/faellesskaber/i-l/internationalnetwor

khorsens
Invest in Denmark. Ministry of Foreign Affairs of Denmark, https://investindk.com/.
Jensen, Peter and Pedersen, Peder. “To Stay or Not to Stay? Out-Migration of Immigrants from 

Denmark.” International Migration, vol. 45, no. 5, 2007, 87–113. https://doi.org/10.1111/j.14
68-2435.2007.00428.x

Jensen, Tina Gudrun et al. “There is no racism here’: public discourses on racism, immigrants 
and integration in Denmark.” Patterns of Prejudice, vol. 51, no. 1, 2017, 51–68. http://dx.doi.o
rg/10.1080/0031322X.2016.1270844

Jorgensen, Danny. Participant Observation: a methodology for human studies. Sage Publica-
tions,1989.

Klintefelt, Thomas M. “Højtuddannede indvandrere er en god forretning for Danmark.” Dansk 
Industri, 2024, https://www.danskindustri.dk/arkiv/analyser/2023/5/hojtuddannede-udlandin
ge-2021

Krueger, Richard A. Focus groups: A practical guide for applied research. Thousand Oaks: Sage, 
1994.

Danish municipalities’ efforts in attracting and retaining skilled migrants 107

https://doi.org/10.5771/2566-7742-2025-1-98 https://www.inlibra.com/de/agb - Open Access - 

https://cphpost.dk/2024-05-29/life-in-denmark/opinion/outdated-policies-block-international-talent-and-slow-down-economic-growth/?utm_source=chatgpt.com
https://10.1093/cjres/rss005
https://www.migrationpolicy.org/article/denmark-integrating-immigrants-homogeneous-welfare-state
https://bm.dk/media/6968/easier-acces-to-highly-skilled-people-reforming-international-recruitment.pdf
https://internationalcommunity.dk/
https://www.workindenmark.dk/working-in-denmark/international-communities
https://ihcph.kk.dk/
https://ihnd.dk/about-ihnd
https://www.internationalhouseodense.dk/k-about-us
https://doi.org/10.1787/50b0353e-en
https://faellesskab.horsens.dk/faellesskaber/i-l/internationalnetworkhorsens
https://investindk.com/
https://doi.org/10.1111/j.1468-2435.2007.00428.x
http://dx.doi.org/10.1080/0031322X.2016.1270844
https://www.danskindustri.dk/arkiv/analyser/2023/5/hojtuddannede-udlandinge-2021
https://doi.org/10.5771/2566-7742-2025-1-98
https://www.inlibra.com/de/agb
https://creativecommons.org/licenses/by/4.0/
https://cphpost.dk/2024-05-29/life-in-denmark/opinion/outdated-policies-block-international-talent-and-slow-down-economic-growth/?utm_source=chatgpt.com
https://10.1093/cjres/rss005
https://www.migrationpolicy.org/article/denmark-integrating-immigrants-homogeneous-welfare-state
https://bm.dk/media/6968/easier-acces-to-highly-skilled-people-reforming-international-recruitment.pdf
https://internationalcommunity.dk/
https://www.workindenmark.dk/working-in-denmark/international-communities
https://ihcph.kk.dk/
https://ihnd.dk/about-ihnd
https://www.internationalhouseodense.dk/k-about-us
https://doi.org/10.1787/50b0353e-en
https://faellesskab.horsens.dk/faellesskaber/i-l/internationalnetworkhorsens
https://investindk.com/
https://doi.org/10.1111/j.1468-2435.2007.00428.x
http://dx.doi.org/10.1080/0031322X.2016.1270844
https://www.danskindustri.dk/arkiv/analyser/2023/5/hojtuddannede-udlandinge-2021


Loseke, Donileen R. “The Study of Identity as Cultural, Institutional, Organizational, and 
Personal Narratives: Theoretical and Empirical Interrogations.” The Sociological Quarterly, vol 
48, no. 4, 2007, 661–688. https://www.jstor.org/stable/40220047?seq=1&cid=pdf-reference#r
eferences_tab_contents

Lueg, Klarissa et al. “Introduction: What counter- narratives are: Dimensions and levels of a 
theory of middle range.” Routledge Handbook of Counter- Narratives, edited by Klarissa Lueg 
and Marianne Wolff Routledge, 2021, 1–15.

Lueg, Klarissa et al. “A Danish case study of a sociomaterial construction of a new nomos 
and purpose of higher education.” Higher Education, vol 85, no. 2, 2023, 455–472. 10.1007/
s10734–022–00844–6

Lueg, Klarissa. “Microaggressions at work: how highly qualified migrants experience individual 
discrimination at work settings.” Zeitschrift für Politik, no. 12, 2023, 175–195. https://doi.org/
10.5771/9783748949398

Lueg, Klarissa and Carlson, Sören Olav. “Narrative and Europeanization.” Culture, Practice & 
Europeanization, vol 5, no. 1, 2020, 1–15

Menini, Bernardo B. “More internationals are leaving Denmark, and retention rates are declining.” 
The Copenhagen Post, March 24, 2025. https://cphpost.dk/2025-03-24/business-education/ca
reer/more-internationals-are-leaving-denmark-and-retention-rates-are-declining/#:~:text=Rathe
r%20than%20improving%2C%20the%20retention,technically%20called%20emigrated%20f
oreign%20citizens

More international graduates must stay and work in Danmark. Ministry of Higher Education and 
Science, 2018, https://ufm.dk/en/newsroom/press-releases/2018/more-international-graduates
-must-stay-and-work-in-denmark?utm_source=chatgpt.com

Naumann, Elias et al. “Attitudes towards highly skilled and low-skilled immigration in Europe: 
A survey experiment in 15 European countries.” European Journal of Political Research, vol. 57, 
2018, 1009–1030. doi: 10.1111/1475–6765.12264

New agreement-based business scheme for non-EU nationals in Denmark. KPMG, 2025. https://kp
mg.com/dk/en/insights/mobility/new-agreement-based-business-scheme-for-non-eu-nationals-i
n-denmark.html

Newcomer Service Billund. Billund Municipality, https://billunderhverv.dk/newcomer-service/
Newcomer Service Esbjerg. Esbjerg Municipality,https://esbjerg.eu/new-in-esbjerg
Newcomer Service Kalundborg. Kalundborg Municipality, https://goto.kalundborg.dk/move
Newcomers Service Lolland. Lolland Municipality, https://newcomers.lolland.dk/new-to-lolland/ne

wcomers-service
Newcomer Service Vejle. Vejle Municipality, https://www.vejle.dk/en/welcome-to-vejle/newcomer

-service.
Newcomer Service Sonderborg. Sonderborg Municipality, https://sonderborg.dk/en/newcomer/
Odense Byråd 2018–2021- Byrådssalen. Evaluering og forlængelse af vækstindsatser 00.00.00-A00–

338–20. Odense Kommune, https://dagsordener.odense.dk/vis?Referat-Odense-Byraad-2018-2
021-d.28-10-2020-kl.17.00&id=df3d83ae-e086-4adb-9ecb-7a907017a3b7

Odense i Tal. Odense Municipality, https://www.odense.dk/om-kommunen/statistikker-og-regnsk
aber/odense-i-tal/odense-i-tal

Outside of Copenhagen. International House Copenhagen. https://ihcph.kk.dk/registration-guidan
ce/outside-of-copenhagen

108 Gulsabah Palinko, Klarissa Lueg

https://doi.org/10.5771/2566-7742-2025-1-98 https://www.inlibra.com/de/agb - Open Access - 

https://www.jstor.org/stable/40220047?seq=1&cid=pdf-reference#references_tab_contents
https://doi.org/10.5771/9783748949398
https://cphpost.dk/2025-03-24/business-education/career/more-internationals-are-leaving-denmark-and-retention-rates-are-declining/#:~:text=Rather%20than%20improving%2C%20the%20retention,technically%20called%20emigrated%20foreign%20citizens
https://ufm.dk/en/newsroom/press-releases/2018/more-international-graduates-must-stay-and-work-in-denmark?utm_source=chatgpt.com
https://10.1111/1475–6765.12264
https://kpmg.com/dk/en/insights/mobility/new-agreement-based-business-scheme-for-non-eu-nationals-in-denmark.html
https://billunderhverv.dk/newcomer-service/
https://esbjerg.eu/new-in-esbjerg
https://goto.kalundborg.dk/move
https://newcomers.lolland.dk/new-to-lolland/newcomers-service
https://www.vejle.dk/en/welcome-to-vejle/newcomer-service
https://sonderborg.dk/en/newcomer/
https://dagsordener.odense.dk/vis?Referat-Odense-Byraad-2018-2021-d.28-10-2020-kl.17.00&id=df3d83ae-e086-4adb-9ecb-7a907017a3b7
https://www.odense.dk/om-kommunen/statistikker-og-regnskaber/odense-i-tal/odense-i-tal
https://ihcph.kk.dk/registration-guidance/outside-of-copenhagen
https://doi.org/10.5771/2566-7742-2025-1-98
https://www.inlibra.com/de/agb
https://creativecommons.org/licenses/by/4.0/
https://www.jstor.org/stable/40220047?seq=1&cid=pdf-reference#references_tab_contents
https://doi.org/10.5771/9783748949398
https://cphpost.dk/2025-03-24/business-education/career/more-internationals-are-leaving-denmark-and-retention-rates-are-declining/#:~:text=Rather%20than%20improving%2C%20the%20retention,technically%20called%20emigrated%20foreign%20citizens
https://ufm.dk/en/newsroom/press-releases/2018/more-international-graduates-must-stay-and-work-in-denmark?utm_source=chatgpt.com
https://kpmg.com/dk/en/insights/mobility/new-agreement-based-business-scheme-for-non-eu-nationals-in-denmark.html
https://billunderhverv.dk/newcomer-service/
https://esbjerg.eu/new-in-esbjerg
https://goto.kalundborg.dk/move
https://newcomers.lolland.dk/new-to-lolland/newcomers-service
https://www.vejle.dk/en/welcome-to-vejle/newcomer-service
https://sonderborg.dk/en/newcomer/
https://dagsordener.odense.dk/vis?Referat-Odense-Byraad-2018-2021-d.28-10-2020-kl.17.00&id=df3d83ae-e086-4adb-9ecb-7a907017a3b7
https://www.odense.dk/om-kommunen/statistikker-og-regnskaber/odense-i-tal/odense-i-tal
https://ihcph.kk.dk/registration-guidance/outside-of-copenhagen


Pekkala, Sari et al. “Global Talent Flows.” CESifo Working Paper No. 6203, 2016. https://hdl.hand
le.net/10419/149290

Reisigl, Martin and Wodak, Ruth. “The Discourse- Historical Approach (DHA).” Methods of 
Critical Discourse Analysis, edited by Ruth Wodak and Michael Meyer, Sage Publications, 2001, 
87–119.

Richardson, Julia. “Geographic Flexibility in Academia: A Cautionary Note.” British Journal of 
Management, vol. 20, 2001, 160–170. https://doi.org/10.1111/j.1467-8551.2008.00641.x

Riessman, Cathrine K. Narrative Methods for the Human Sciences. Sage Publications, 2008.
Risberg, Annette and Romani, Laurence. “Underemploying highly skilled migrants: An organiza-

tional logic protecting corporate ‘normality’.” Human Relations, vol. 75, no. 4, 2022, 655–680. 
https://doi.org/10.1177/0018726721992854

1.100 nye engelsksprogede studiepladser åbner for flere internationale studerende, 2024. The Ministry 
of Higher Education and Science, https://ufm.dk/aktuelt/pressemeddelelser/2024/1-100-nye-e
ngelsksprogede-studiepladser-abner-for-flere-internationale-studerende

The University of Southern Denmark towards 2030, https://www.sdu.dk/en/om-sdu/strategi-politik
ker/strategi2030

Tung, Rosalie et al. “How Small Nations Fare in the Global War on Talent: The Case of 
Denmark.” Journal of Small Business Strategy, vol 19, no. 1, 2008, 3–15.

Udlændingepolitik (Immigration policy) 2024. Socialdemokratiet (The Social Democrats), https://
www.socialdemokratiet.dk/det-vil-vi/udlaendinge/

van, Leeuwen, T. The representation of social actors. London and New York: Routledge, 1996.
Van Maanen JE. Representation in Ethnography. Newbury Park, CA: Sage Publications, 1995.
Vejle becomes a university city: SDU is establishing a campus focusing on IT and STEM programme. 

https://www.sdu.dk/en/nyheder/pm-sdu-vejle
Weick, Karl E. Sensemaking in organizations. London: Sage, 1995.
Young, Mike. “The International House is now open!” University Post, 2013, https://uniavisen.dk/e

n/the-international-house-is-now-open/?utm_source=chatgpt.com

Danish municipalities’ efforts in attracting and retaining skilled migrants 109

https://doi.org/10.5771/2566-7742-2025-1-98 https://www.inlibra.com/de/agb - Open Access - 

https://hdl.handle.net/10419/149290
https://doi.org/10.1111/j.1467-8551.2008.00641.x
https://doi.org/10.1177/0018726721992854
https://ufm.dk/aktuelt/pressemeddelelser/2024/1-100-nye-engelsksprogede-studiepladser-abner-for-flere-internationale-studerende
https://www.sdu.dk/en/om-sdu/strategi-politikker/strategi2030
https://www.socialdemokratiet.dk/det-vil-vi/udlaendinge/
https://www.sdu.dk/en/nyheder/pm-sdu-vejle
https://uniavisen.dk/en/the-international-house-is-now-open/?utm_source=chatgpt.com
https://doi.org/10.5771/2566-7742-2025-1-98
https://www.inlibra.com/de/agb
https://creativecommons.org/licenses/by/4.0/
https://hdl.handle.net/10419/149290
https://doi.org/10.1111/j.1467-8551.2008.00641.x
https://doi.org/10.1177/0018726721992854
https://ufm.dk/aktuelt/pressemeddelelser/2024/1-100-nye-engelsksprogede-studiepladser-abner-for-flere-internationale-studerende
https://www.sdu.dk/en/om-sdu/strategi-politikker/strategi2030
https://www.socialdemokratiet.dk/det-vil-vi/udlaendinge/
https://www.sdu.dk/en/nyheder/pm-sdu-vejle
https://uniavisen.dk/en/the-international-house-is-now-open/?utm_source=chatgpt.com

