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What is the European Trade Union Institute (ETUI)? 
The ETUI conducts research in areas of relevance to the trade unions, including the 
labour market and industrial relations, and produces European comparative studies in 
these and related areas. It also provides trade union educational and training activities 
and technical support in the field of occupational health and safety. Through its expertise, 
scientific publications, specialist journals and training programmes, the ETUI provides 
European trade unions with the tools to participate in the European debate and to con-
tribute actively to achieving Social Europe. Its current work programme is built around 
the following five priorities: worker participation, social dialogue, the Lisbon/sustain-
able development strategies and their follow-up, trade union renewal and the economic 
and financial crisis. 
The European Trade Union Institute is supported by the European Union.
For more detailed information on the ETUI please see the homepage www.etui.org

Aims and objectives of the SEER Journal for Labour and Social Affairs 
in Eastern Europe 
SEER aims to stimulate an exchange of information between researchers, trade unionists 
and people who have a special interest in the political, social and economic development 
of the region of eastern Europe. 
It seeks to draw attention to new research results and the latest analysis about the ongo-
ing process of political and social changes in the broader eastern European region, and 
tries to create deeper understanding of the importance of the elaboration of democratic 
structures within industrial relations. 
SEER combines contributions from different disciplines and schools of thought into an 
information package intended to be of interest to policy-makers, researchers, academics 
and trade unionists from various backgrounds. 
The editors would like to point out that it is the authors who are responsible for the 
content of their own articles and that neither the editors nor the publisher, the European 
Trade Union Institute, necessarily share the opinions of the authors whose work is fea-
tured in the SEER.  
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