
Editors
Simon Jebsen
Wenzel Matiaske
Susanne Gretzinger
Katja Rost
Florian Schramm

Table of Contents
	■ 		� Börje Boers, Thomas Henschel 

Crisis Management: A Necessary Evil or Useful Tool? 
The Role of Socioemotional Wealth in the Crisis 
Management of Family Firms [397]

	■ 		� Vivien Höflinger, Marion Büttgen 
No Benefits for Paradox Personalities?  
Narcissism and Humility in New Work Careers [429]

	■ 		� Nina Pološki Vokić 
The Potency of Managerial Work Redesign  
for Raising Creative Performance: A Student  
Sample Experiment [452]

management
Socio-Economic Studies

  m
an

ag
em

en
t 

re
vu

e  
   

    
So

ci
o-

Ec
on

om
ic

 S
tu

di
es

mrev.nomos.de

revue

Vo
lu

m
e 

33
 | 

Is
su

e 
4 

| 2
02

2

42022
Volume 33 
Pages 397– 471
ISSN 0935-9915

eLibrary
Nomos

nomos-elibrary.de

Organisations as Corporate Actors:x
How do They Act?

Edition
Rainer
Hampp

Matiaske | Alewell | Leßmann [Eds.] Special Issue

The ‘Betrieb’ as 
Corporate Actor

management
Socio-Economic Studiesrevue

management
revue
management

mrev.nomos.de

The ‘Betrieb’ as Corporate Actor
management revue. Socio-Economic Studies
Edited by Prof. Dr. Wenzel Matiaske, Prof. 
Dr. Dorothea Alewell and Dr. Ortrud Leßmann
2022, 286 pp., pb., € 64.00
ISBN 978-3-98542-025-4
E-Book 978-3-95710-396-3

Organisations and their establishments are 
often said to ‘act’ as if they were people, but to 
what extent does this analogy hold true? Do 
they act as collective actors? How does that 
work? Who plays what role in this respect? Can 
corporate actors be held to account? These philo-
sophical questions have practical relevance in 
the context of fi rms and their establishments. 
In Germany, fi rms’ establishments are the sub-
jects of labour law and other regulations and 
are called ‘Betriebe’. This volume comprises 
socio logical and political analyses of organisa-

tions and their divisions and members, and 
discusses the legal and normative status of 
 organisations as corporate actors.

With contributions by

Dorothea Alewell, Ortrud Leßmann; Lutz Bell-
mann; Rolf Brühl; Cécile Ezvan, Cécile Renouard; 
Arne Kalleberg; Berndt Keller; Hartmut Kliemt; 
David Marsden; Albert Martin; Wenzel Matiaske; 
Wolfgang Mayrhofer; Dieter Sadowski; Frank 
Schirmer; Charlotte Schmidt-Leonardy; David P. 
Schweikard and Bénédicte Zimmermann.
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