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“My work comes to me in a completely automatic way, in 
the gestures of an automation. [...] But underneath this my 
mind never stops working. It lives by itself. Some call it 
dreaming, and if so, I am dreaming all day long, five days a 
week. [...] The whole bench dreams like this. It is a gallery 
of automations locked in dreams.” 

From Bryan Slater’s On the line 
in Ronald Fraser’s Work: Twenty personal accounts (1968, pp. 97–98). 
Found in Amelia Horgan’s Lost in work. Escaping capitalism (2021, p. 49). 
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