JEEMS, Volume 16, 2011

Journal for European Management Studies

Vol 16, 2011
Articles Page
Festing, Marion, lhar Sahakiants, Determinants of share-based 338

compensation plans in Central and Eastern European public
companies: An institutional analysis

Filippov , Sergey, Geert Duysters, Competence building in foreign 286
subsidiaries: The case of new EU member states

Golikova, Victoria, Paivi Karhunen, Riitta Kosonen, Subsidiary 9
evolution in a transition economy: Kemira GrowHow in the Russian
fertilizer market

Gomezelj Omerzel, Doris, Roberto Biloslavo, Aanita Trnavcevic, 111
Knowledge management and organisational culture in higher
education institutions

Grancelli, Bruno, Local development in the rural regions of Eastern 31
Europe: Post-socialist paradoxes of economic and social
entrepreneurship

Kasimati, Mimoza, Job satisfaction and turnover under the effect of 315
person-organization fit in Albanian public organization

Latukha, Marina, To stay or leave: Motives behind the decisions of 140
graduate programs’ trainees’ in European and Russian companies

Leick, Birgit, Barriers to co-operation and competitive advantage: 162
cross-border business networks of Saxon and Northern Bohemian
firms

Ludwig, Gregory, Jon Pemberton, A managerial perspective of 215
dynamic capabilities in emerging markets: The case of the Russian
steel industry

Mondéjar-Jiménez, José, Juan-Antonio Mondégjar-Jiménez, Maria- 237
Leticia Meseguer-Santamaria, Manuel Vargas-Vargas, An

empirical assessment of individual level determinants of social

capital in Central European countries

Wyrwich, Michael, Ina Krause,Coping with the market: Are there 54
cohort effects for organisations in transition?

398 JEEMS 04/2011



http://www.hampp-ejournals.de/hampp-verlag-services/get?file=/abo/2011/JEMS/JEEMS_1_2011_Golikova
http://www.hampp-ejournals.de/hampp-verlag-services/get?file=/abo/2011/JEMS/JEEMS_1_2011_Grancelli
http://www.hampp-ejournals.de/hampp-verlag-services/get?file=/abo/2011/JEMS/JEEMS_1_2011_Wyrwich
https://doi.org/10.5771/0949-6181-2011-4-398
https://www.inlibra.com/de/agb
https://www.inlibra.com/de/agb
http://www.hampp-ejournals.de/hampp-verlag-services/get?file=/abo/2011/JEMS/JEEMS_1_2011_Golikova
http://www.hampp-ejournals.de/hampp-verlag-services/get?file=/abo/2011/JEMS/JEEMS_1_2011_Grancelli
http://www.hampp-ejournals.de/hampp-verlag-services/get?file=/abo/2011/JEMS/JEEMS_1_2011_Wyrwich

JEEMS, Volume 16, 2011

Research Notes

Lahovnik, Matej, Strategic fit between business strategies in the 358
post-acquisition period and acquisition performance

Muhlbacher, Jirgen, Michaela Nettekoven, Jure Kovac, 75
Competency management in Slovenia: Paradoxes between
Development trends and drivers of change

Pecujlija, Mladen, Nedzad Azemovi¢, Resad Azemovi¢, Porde Cosié, 251
Leadership and transition: employees’ view in Serbia

Book Review

Myant, Martin, Jan Drahokoupil, Transition economies: Political 185
economy in Russia, Eastern Europe, and Central Asia reviewed by
Marcus Dittrich

JEEMS 04/2011 399



http://www.hampp-ejournals.de/hampp-verlag-services/get?file=/abo/2011/JEMS/JEEMS_1_2011_Muehlbacher
https://doi.org/10.5771/0949-6181-2011-4-398
https://www.inlibra.com/de/agb
https://www.inlibra.com/de/agb
http://www.hampp-ejournals.de/hampp-verlag-services/get?file=/abo/2011/JEMS/JEEMS_1_2011_Muehlbacher

